COLIN P. GREEN August 2021

Education B. Econ (Newcastle), Hons (Queensland)
PhD University of Queensland, 2008
Dissertation: Three Essays on Job Search and Job Search Methods

Dean’s Award for Outstanding Research Higher Degree Thesis

Current Position Professor of Economics, NTNU 2017-

Other Roles Editor in Chief, Education Economics 2016-
Associate Editor, Journal of Economic Behavior and Organization 2014-
Co-founder and Organiser, 2010-
International Workshop on the Applied Economics of Education (IWAEE)
Member, RWI Research Network 2016-
Affiliate, Centre for Education Policy and Equalising Opportunities,
UCL 2020-
IZA Research Fellow 2020-
Deputy Director (nestleder) — Research, IS@ 2021-

Previous Academic Employment

2013-2017 Professor of Economics, Lancaster University

2012-2013 Reader in Economics, Lancaster University

2011-2012 Senior Lecturer, Economics, Lancaster University

2007-2012 Bowland Trust Research Lecturer in Education Economics,
Lancaster University.

2005-2007 Research Associate, Lancaster University

2001-2005 Research Officer/Senior Research Officer CEPM, University of

Queensland

RESEARCH
Publications in Refereed Journals

1. Internet Usages and the Cognitive Function of Retirees (with L. Mao and V. O’Sullivan), forthcoming,
Journal of Economic Behavior and Organization.



10.

11.

12.

13.

14.

15.

16.

17.

18.

Trade Unions and the Wellbeing of Workers (with D. Blanchflower and A. Bryson), forthcoming, British
Journal of Industrial Relations.

Are Estimates of Non-Standard Employment Wage Penalties Robust to Different Wage Measures? The Case
of Zero Hours Contracts in the UK (with E. Farina and D. McVicar), forthcoming, Industrial Relations.

‘Employer Size and Hierarchy: Evidence from Britain” (with J. Heywood and N. Theodoropolous),
Economica, 88, 671-696, 2021

‘The Long-Term Impact of Social Health Insurance on Rural Populations” (with B.Hollingsworth and M.
Yang), forthcoming, European Journal of Health Economics, 22, 473-483, 2021

‘The Influence of Performance Pay on Alcohol and Drug Use’ (with B. Artz and J.Heywood), forthcoming,
Journal of Population Economics, 34, 969-1002, 2021.

‘Performance Pay and Assortative Matching” (with K. Bender and J.Heywood) Scottish Journal of Political
Economy, 2021

‘Did the London Congestion Charge Reduce Pollution?’ (with J. Heywood and M. Navarro), Regional
Science and Urban Economics, 84, 2020.

‘Zero Hours Contracts and Their Growth’ (with E. Farina and D. McVicar) forthcoming, British Journal of
Industrial Relations, 58, 507-531, 2020.

‘Long-run Patterns of Labour Market Polarisation: Evidence from German Micro Data’ (with R. Bachmann
and M. Cim), British Journal of Industrial Relations, 57, 350-376, 2019.

‘The Effect of Far Right Parties on the Location Choice of Immigrants: Evidence from Lega Nord Mayors’
(with E. Bracco, M. De Paola and V. Scoppa), Journal of Public Economics, 166, 12-26, 2018.

‘Female Directors, board committees and firm performance’ (with S.Homroy) European Economic Review,
102, 19-38, 2018.

‘Paradox Lost? The Disappearing Female Job Satisfaction Premium’ (with J.S.Heywood, P.Kler and
G.Leeves), British Journal of Industrial Relations, 56, 484-502, 2018.

“The Effect of Permanent Employment on Absenteeism: Evidence from Labor Reform in Spain’ (with I.
Garcia and M. Navarro), Industrial and Labor Relations Review, 71, 525-49, 2018.

‘Do Dominant Firms Provide More Training?’ (with C. Bilankos, J Heywood and N. Theodoropolous),
Journal of Economics and Management Strategy, 26, 67-95, 2017.

‘Share Capitalism and Worker Wellbeing’ (with A.Bryson, A. Clark and R. Freeman) Labour Economics,
42, 151-158, 2016.

‘Don’t Forget the Gravy: The Complementarity of Bonuses and Time Rates.’, (with J.S.Heywood), Industrial
Relations, 55, 490-513, 2016.

‘Traffic Accidents and the London Congestion Charge’ (with J. Heywood and M. Navarro), Journal of Public
Economics, 133, 11-22, 2016.
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‘Play Hard, Shirk Hard? The Effect of Bar Hours Regulation on Absence’ (with M. Navarro), Oxford Bulletin
of Economics and Statistics, 78, 248-264, 2016.

‘Long Lasting Differences in Social Capital: Evidence from a Unique Immigration Event in Italy’ (with
E.Bracco and M. De Paola). Journal of Economic Behavior and Organization, 120, 160-173, 2015.

‘Dissatisfied Union Workers: Sorting Revisited’ (with J.S. Heywood). British Journal of Industrial
Relations, 53: 580-600, 2015.

*Gender wage gaps within a public sector: Evidence from personnel data’ (with S.Bradley and J.Mangan),
Manchester School, 83, 379-397, 2015.

‘Rank-order Tournaments, Probability of Winning and Investing in Talent: Evidence from Champions
League Qualifying Rules’, (with F. Lozano and R. Simmons), NIESR Review, 232: R30-R40, 2015.

‘Did Liberalising English Bar Hours Cause Traffic Accidents?” (with J Heywood and M. Navarro), Journal
of Health Economics 35, 189-198, 2014.

‘Performance Pay and Ethnic Wage Differences in Britain’, (with J.Heywood and N. Theodoropolous).
Oxford Economic Papers, 66, 798-823, 2014.

"Employment Protection, Threat and Incentive Effects on Worker Effort.” (with S.Bradley and G. Leeves).
British Journal of Industrial Relations, 52, 333-358, 2014 .

“School Choice and Student Wellbeing” (with M. Navarro, D. Ximenez-de-Embun and M. Mancebon),
Economics of Education Review, 38, 138-150, 2014.

“Job Security, Financial Security and Worker Wellbeing: New Evidence on the Effects of Flexible
Employment’, (with G. Leeves), Scottish Journal of Political Economy, 60, 121-230, 2013.

"Does Raising The School Leaving Age Reduce Teacher Effort? Evidence from a Policy Experiment’ (with
M. Navarro Paniagua), Economic Inquiry, 50, 1018-1030, 2012.

‘Piece Rates and Injury. Does Survey Evidence Support Adam Smith?” Journal of Population Economics,
25, pp. 569-90, 2012. (with K. Bender and J.S. Heywood).

“Short Term Gain, Long Term Pain. Informal Job Search Methods and Post-Displacement Outcomes.’
Journal of Labor Research, 33, 337-52, 2012.

“The Effect of Relative Wages and External Shocks on Quits and Separations from the Public Sector’
Economic Record, 88, 243-61, 2012. (with S.Bradley and J. Mangan)

‘Profit Sharing, Separation and Training’, British Journal of Industrial Relations, 49, pp. 623-642, 2011,
(with J.S. Heywood).

“Flexible Contracts and Subjective Wellbeing.” Economic Inquiry, 49, pp.716-729, 2011, (with J.S.
Heywood).

‘Profit Sharing and the Quality of Relations with the Boss’, Labour Economics, 17(5), pp.859-867,
2010.(with J.S. Heywood).

C.Green Vitae 3



36

37.

38.

39.

40.

41.

42.

43.

44,

45.

‘Flexible Contract Workers in Inferior Jobs: Reappraising the Evidence.” British Journal of Industrial
Relations, 48(3), pp. 605-629. 2010 (with P. Kler and G. Leeves).

‘Does Performance Pay Increase Job Satisfaction?” Economica, 75 (300), 710-728, 2008. (with J.S.
Heywood).

‘Worker Absence and Shirking: Evidence from matched Teacher-School Data’ Labour Economics, 14 (3),
pp. 319-334, 2007 (with S.Bradley and G.Leeves).

“The Magnitude of Educational Disadvantage Amongst Indigeneous Minority Groups in Australia’. Journal
of Population Economics, Symposium on Ethnic and Racial Communities, 20(3), pp. 547-569, 2007. (with
S.Bradley, M.Draca and G. Leeves).

‘Immigrant Overeducation: Evidence from Recent Arrivals to Australia.” Economics of Education Review,
26(4), pp. 420-432, 2007. (with P. Kler and G.Leeves).

‘The Incidence and Intensity of Employer Funded Training: Australian Evidence on the Impact of Flexible
Work’, Scottish Journal of Political Economy, 51(5). 2004. (with M.Draca)

‘Spatial Inequality in the Australian Youth Labour Market: The Role of Neighbourhood Composition’,
Regional Studies 37(1), pp. 15-25, 2004. (with D. Andrews and J.Mangan).

‘Casual Employment and Internal Labour Markets’, Manchester School 72(5), pp.658-676, 2004. (with
G.Leeves).

"School Performance in Australia: Is There a Role for Quasi-Markets?." Australian Economic Review 37.3
(2004): 271-286. (with S. Bradley and M.Draca)

‘The Incidence and Consequence of Worker Displacement in Australia’, Australian Economic Papers,
42(3), pp. 316-331, 2003. (with G.Leeves)
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Selected Books, Conference Papers, Monographs, Book Chapters and Discussion Papers etc

1. The Economics of Education: A Comprehensive Review (co-edited with S.Bradley) 2" Edition, 2020

2. ‘Does Increasing Female Representation on Corporate Boards Affect Firm Financial Performance?’,
Samfunnsgkonomen, 102(19):81, 2018.

3. The English Disease: Has Football Hooliganism been Eliminated or Just Displaced?’ (with R. Simmons)
in P. Rodriguez, S. Kesenne and R. Koning (eds) Sports and Competition, Edward Elgar, 2015.

4. “Economies of Scale and Mergers in Higher Education’, (with G. Johnes) in J. Huisman, K.H. Mok, C.
Morphew and M.Tight (eds), International Handbook of Higher Education, Routledge, 20009.

5. ‘Immigrant Overeducation: Evidence from Recent Arrivals to Australia’, (with P.Kler and G.Leeves)
Proceedings of the Australian Conference of Economists, 2005 [ISBN 07340 26080].

6. ‘Human Capital Investment in Australia”. (with M.Draca and J.Foster) in M.Draca, C.Smith and
C.Williams (eds) Productivity and Regional Economic Performance in Australia. OESR: Brisbane, 2003.

7. ‘Neighbourhood Effects and Community Spillovers in the Australian Youth Labour Market’ (with D.
Andrews and J. Mangan), LSAY Research Report no. 24, Australian Council of Educational Research 2002.

Selected Working Papers:

1. ‘Bringing Connections Onboard: The Value of Political Influence’ (with S.Homroy), revise and resubmit

2. ‘Beauty, Popularity and Adolescent Risky Behaviour’ (with L.Wilson and A. Zhang)

3. ‘The Spillover of Anti-Immigration Politics to the Schoolyard’ (with E. Bracco, M, De Paolo and V. Scoppa)
revise and resubmit

4. ‘Refugees and the Educational Attainment of Natives’ (with J.M. Iversen), under review

Selected Work in Progress:
1. ‘Health and the Business Cycle: Evidence from the UK’ (with G. Brunello and M. Navarro)
2. ‘I Still Know What You (did not) Do Last Summer: The Disappearance of the American Vacation’ (with

F.Lozano and M. Navarro)

Selected Press and Popular Coverage

Bonus Plans “add to job satisfaction’, September 9™ 2007, Sunday Times; *Bonuses are Tricky For Teachers’, January
20™ 2008, Sunday Times, quoted expert; ‘Teachers’ Sickness Rates *Adjust’’, August 10" 2007, BBC Online. “Job
Loss and Scarring’, Independent, 28" March 2010; " Are Flexible Jobs Really Less Attractive?”, Personnel Today 8™
November 2010, "Women Feel Pressure from Profit-Sharing Schemes’ The Telegraph 20" December 2010, *Part-
Time Jobs are Not Necessarily Bad’ HR Magazine 22" February 2010. ‘Raising the School Leaving Age Will Make
Teachers 111’ Guardian 21 September 2011. *Extended Drinking Hours Fuel Absenteeism’ Personnel Today 25"
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October 2011. “All Day Drinking Brings 670,000 Surge in "Sickies’, Daily Mail, 25" October 2011. ‘Continental-
Style Drinking Hours Leave Economic Hangover’ The Telegraph April 2013. °24 Hour Drinking Linked to Rise in
Work Absences’ The Independent April 2013. *24-Hour Drink Law Blamed for Surge in Sick Days’, Daily Mail
April 2013. ‘Employees Miss Work, Come in Late if Bars Stay Open Later’, Huffington Post April 2013. ‘Late Night
Drink Laws Saved Many Young Lives’, The Times August 19 2013. ‘Bonus Gravy on Top’, HR Review, May 27",
2014. ‘London Congestion Charge Drives Fall in Traffic Accidents’, Financial Times, October 12", 2014.
‘Congestion Charge Has Made Roads Safer’, Times, October 14", 2014. ‘London’s Congestion Charge Increases
Speed and Saves Lives’, The Conversation, November 3, ‘Congestion charge has led to dramatic fall in accidents
in London’, The Observer March 7, 2015; ‘London’s Congestion Pricing Plan is Saving Lives’, WIRED March 10",
2015; ‘How British ‘café culture’ drinks revolution ended in failure, Guardian March 20", 2016; ‘Women’s Job
Satisfaction Drop to Same Level as Men’, The Scotsman, June 10 2016. ‘Female Directors, Board Committees and
Firm Performance’ Harvard Law School Forum on Corporate Governance and Financial Regulation December
2016. ‘Happiness Tells Us More About Britain than GDP, The Times, January 26" 2018. ‘Congestion Charge
Increases Diesel Pollution Levels’, The Times, March 26" 2018. ‘MPs and Outside Business Interests’ LSE Politics
and Policy Blog, July 2020; Vision Zero Lessons from London’s Congestion Toll, October 2020;

External Presentations

2005-2006 Ethnicity and Education Conference, CMPO Bristol University; Scottish Economic Society, Annual
Conference, Perth;

2007 European Association of Labour Economics, Oslo; Scottish Economic Society, Annual Conference,
Perth; Australasian Meeting of the Econometric Society, Queensland.

2008 Society of Labour Economists, Columbia University; Scottish Economic Society, Annual
Conference, Perth; Workplace and Employment Group Conference, Sheffield; European Association
of Labour Economics, Amsterdam. University of Wisconsin-Milwaukee Economics Department.

2009 Scottish Economic Society, Workplace and Employment Group, Nottingham; European Association
of Labour Economics, Tallinn. University of Melbourne Economics Department; RWI Essen;
University of Sheffield Economics Department;

2010 Royal Economic Society, Surrey; Scottish Economic Society; European Society of Population
Economists, Essen; Joint EALE/SOLE meeting, London. Workplace and Employment Group,
Bristol; Workshop on Work and Wellbeing, University of Dundee School of Economic Studies;
Cyprus University Economics Department

2011 Scottish Economic Society; Workplace and Employment Group, Sheffield; Aberdeen University

Economics Department; University of Wisconsin-Milwaukee Economics Department.
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2012 IZA 4" AMERB, Istanbul, 11" 1ZA/SOLE Transatlantic Meeting. RWI-ESSEN; Scottish Economic
Society, European Association of Labour Economics (EALE).

2013 Scottish Economic Society Meetings; Beyond Wages Workshop, British Academy; SIRE
Performance Related Pay Workshop, University of Aberdeen. WPEG, Sheffield. Kings College
London.

2014 Scottish Economic Society; Society of Labor Economists Meetings; NIESR ESRC Workshop on

Performance Pay; WPEG, Sheffield. “What is the Effect of Alcohol Availability”, Public Lecture,
University of Wollongong; RWI Essen; Queens University, Belfast.

2015 Royal Economic Society Meetings; Colloguium on Personnel Economics, Vienna; Scottish
Economic Society; Joint EALE/SOLE meetings, Montreal. Kellogg College, Oxford; University of
Wollongong; Melbourne Institute, University of Melbourne; University of Padua; RWI-Essen;
Maastricht University.

2016 University of Newcastle (Health), University of Newcastle (Economics); Royal Economic Society
Meetings; Scottish Economic Society Meetings; University of Wisconsin-Milwaukee; NTNU,

Trondheim; Geary Institute, UCD; Hamburg University; Queen Mary University;

2017 NTNU; COPE 2017, Zurich; University of Cyprus; LEER Conference, Leuven 2017 (keynote);
Scottish Economic Society Meetings; WPEG 2017; Cardiff University.
2018 COPE 2018, Munich; Royal Economic Society Meetings, University of Sussex; Scottish Economic

Society Annual Meetings; Gender and Career Progression Conference, Bank of England
(Discussant); 9" IWAEE Conference; University of Groningen

2019 Statistics Norway; COPE 2019; Scottish Economic Society Annual Meetings; Bristol University;
University of Mainz; RWI; Queens University Belfast; EALE 2019.

2020 EAERE (online), Frisch Senteret (online), Economics and Politics at Paris Workshop (online),

2021 Scottish Economic Society Meetings (online); EALE 2021 (online)

Selected Academic Visits

School of Economics, University of Queensland, May 2009; August 2011. Economics Department, University of
Wisconsin-Milwaukee, September 2009; September 2011. University of Paderborn, June 2009. Pomona College,
September 2011. RWI Essen, July 2012; November 2014. University of Wollongong, July-September 2015. CEP,
Feb 2019.

Competitive Research Grants Received
1. Zero Hours Contracts: Characteristics, Prevalence and Impacts on Workers (with Duncan McVicar),

Leverhulme Foundation
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2. The Long-Run Effects of Labour Market Polarization in Germany (with R. Bachmann), Bertelsmann
Foundation
Vice-Chancellors International Scholars Award, University of Wollongong

4. ESRC Case Phd Studentship, Absenteeism and Public Policy (with M. Navarro) September 2012-2014.

5. “Does Performance Related Pay Increase Job Satisfaction? A Cross-Country Analysis of the European
Union.” Lancaster University Small Grant, 2009

6. “Does Profit Sharing Improve Co-operation and Attitudes to Co-Workers?, LUMS Pump Priming Grant, 2008.

7. “Has the Specialist Schools Initiative Improved Student Outcomes?” (with S.Bradley and J.Taylor), Nuffield
Foundation, 2007

8. “Indigenous Educational Underperformance. (with G.Leeves and S. Bradley), UQ Research Development
Grant 2005, University of Queensland

9. “The Determinants of Teacher Turnover: Evidence from a Matched Teacher-to-School Micro Data Set.” (with
G.Leeves and S. Bradley), UQ Research Development Grant 2004, University of Queensland

10. “Public Sector Labour Markets: Preliminary Analysis” (with G.Leeves and M. Draca), UQ Small Grant
Scheme, 2003

11. “Non-Government Schools: Youth Education Decisions and Employment Outcomes” (with J.Mangan), UQ
Small Grant Scheme, 2002, University of Queensland

12. “Neighbourhood Effects and Community Spillovers in the Australian Youth Labour Market (with D. Andrews
and J. Mangan), LSAY Analysis Grant, 2001, Department of Employment, Training and Youth Affairs.

13. “Worker Displacement in Australia: Economic Restructuring and Labour Force Adaptability” (with J.

Mangan) — ARC Small Grant, 2001.

PROFESSIONAL SERVICE

Refereeing

Acta Oeconomica, Applied Research for Quality of Life, Asian Women, Australian Economic Review, Australian
Journal of Education, BE Journal of Economic Analysis and Policy, British Journal of Industrial Relations,
Cambridge University Press, Contemporary Economic Policy, Economic Analysis and Policy, Economics of
Education Review, Economic Inquiry, Economic Modelling, Economic Journal, Economic Record, ESRC,
Education Finance and Policy, Education Economics, Educational Research Journal, European Journal of
Operations Research, European Journal of Political Economy, European Sociological Review, Feminist
Economics, Financial Innovation, Health Economics, Industrial and Labor Relations Review, International
Journal of Manpower, International Journal of Sport Finance, Journal of Banking and Finance, Journal of
Corporate Accounting and Finance, Journal of Economic Behavior and Organization, Journal of Health
Economics, Journal of Labor Research, Journal of Managerial Psychology, Journal of the Royal Statistical Society
(Series A), Journal of Sports Economics, Journal of Urban Economics, Labour Economics, Leverhulme Trust,
Manchester School, Netherlands Organisation for Scientific Research, Oxford Bulletin of Economics and Statistics,
Oxford Economic Papers, Plos One, Review of Applied Management Research, Review of Economics of the
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Household, Review of Financial Economics, Review of Industrial Organization, Scottish Journal of Political
Economy, Southern Economic Journal, the Sociological Quarterly, Transportation Research Part A.

Conference and Workshop Organisation

Programme Committee Member, Joint Meeting of European Society of Labour Economics and Society of
Labor Economists, London 2010; Conference and Programme Organiser, International Workshop of Applied
Economics of Education, Catanzaro 2010-present; Workshop in Honour of Pr. Robert Rothschild, Lancaster
University Management School, September 2010; Programme Committee Member, Health Economics Study
Group, July 2015, Lancaster University; Programme Committee Member, Scottish Economic Society Annual
Congress, 2016-2018; Guest Reviewer, Colloquium of Personnel Economics (COPE) 2019-2022; Programme
Head, Scottish Economic Societal Annual Congress, 2019-2021.

Service and Administrative Roles

Internal Seminar Coordinator, Lancaster University Economics Department 2009-2011
Careers Officer, Lancaster University Economics Department 2011-2013
Economics Society Officer, Lancaster University 2012/2013
Panel Member, Danish Council for Independent Research, 2014
Undergraduate External Examiner, Manchester University Economics Department 2016-2020
Director MSc in Economics, Lancaster University, 2013-2017
Advisory Board Member, 2013-2017
Danish National Institute of Social Research (SFI)
Co-Editor, Education Economics 2011-15
Council Member, Scottish Economic Society 2015-2021
TEACHING

Undergraduate/Postgraduate Teaching

NTNU

S@K1101 Environmental and Resource Economics
S@K2007 Development Economics

S@K3521 Economics of Education (Masters)
S@K3522 Labour Economics (Masters)

Lancaster University

ECON 206A (Microeconomics for Business), ECON 224 (Economics for Managers)
ECON 327 (Human Resource Economics), ECON 332 (Development Economics)
ECON 512 (Labour Economics — Masters).

ECON 335, 350, 350B (numerous undergraduate dissertation supervisions).

EMBA 555 (Business Economics, Executive MBA)

University of Queensland

ECON 2800 (Labour Economics)

ECON 3800 (Advanced Labour Economics)
Postgraduate Supervision

Masters Level:
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Msc in Management

MBA

Msc in International Business

Msc in Economics

Msc in Economics / Economics and Finance, NTNU

PhD (job):
Lancaster University

Rossella Iraci Capuccinello (LU — Division of Health Research)
Swarnodeep Homroy  (University of Groningen)

Anwen Zhang (University of Glasgow)
Colin Mang (Wilfried Laurier University)
Shane Murphy (U of Tennessee, Post Doc)
Ayesha Ali (U of Tennessee, Post Doc)
Miaoging Yang (RAND-Europe)

Joe Regan-Stansfield  (Frontier Economics)

Eric Qiao

Luke Wilson (University of Sheffield, SCHARR)
Likun Mao (Trinity College, Post Doc)
NTNU

Lana Krehic (NTNU-Samsforskning)
Vegard @stli

Cong Cao

Sepehr Cyrusian

Internal PhD Examiner
Siew Ching Goy; Eny Sulistyaningrum; Robert Pryce; Qisha Quarina

External PhD Examiner

(7 Students)
(2 Students)
(12 Students)
(8 Students)
(10 Students)

2008-2013
2009-2013
2010-2015
2010-2015
2012-2016
2012-2016
2012-2016
2015-2018
2013-2020
2015-2019
2015-2019

2017-2021

2019-Current
2020-Current
2021-Current

Zainizam Zakariya University of Aberdeen, 2012
Jon Marius Vaag lversen NTNU, Trondheim, 2013

Daniel Gray Sheffield University, 2013

Jessie Jia Royal Holloway University, 2014
Francisco Hernandez University of Sussex, 2016
Alexandros Polycarpou University of Cyprus, 2017
Anthony Cong Niu Monash University, 2017
Hui-Pei Cheng University of Warwick, 2018
Borhan Abdullah University of Aberdeen, 2018
Luke Sibieta University College London, 2020
Jane Fry Monash University, 2020

Kerry Bray Newcastle University, 2021
References

On Request
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