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Piper, A., Blanchflower, D. and Bryson, A. (2023) "Does Pain Lead to Job Loss? A Panel Study
for Germany”, K)//élox, 76:141-158 (previously NBER Working Paper #28863 and QSS Working Paper #21-19)

Blanchflower, D. G. and Bryson, A. (2022) “Wellbeing Rankings”, NBER Working Paper #30759
and 1Z.A Discussion Paper No. 15790
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Development Study”, PLoS ONE, 17(11): €0275095  (previously NBER Working Paper #29278 and QSS Working
Paper #21-28)

Parsons, S., Bryson, A. and Sullivan, A. (2022) "Teenage conduct problems: a lifetime of

disadvantage in the labout market?”, Oxford Economic Papers, DOI: 10.1093/oep/gpac039 (previously
QSS Working Paper #21-22 and IZA Working Paper #14616)

Forth, J. and Bryson, A. (2022) Recruitment and Retention in Adult Social Care: Evidence from the Annnal
Population Survey, RESSCW Research Briefing, Personal Social Services Research Unit, University
of Kent

Bryson, A., Corsini, L. And Martelli, I. (2022) ”Teacher Allocation and School Performance in
Italy”, LélbOﬂi", DOI: 10.1111 /labr12234 (previously IZA Discussion Paper. No. 13669)

Artz, B., Blanchflower, D. G. and Bryson, A. (2022) ”Unions Increase Job Satisfaction in the
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Bryson, A., Dolton, P., Reade, J. J., Schreyer, D. and Singleton, C. (2020) ”Experimental effects
of an absent crowd on performances and refereeing deisions during Covid-197, Economic Letters,

httpS: / /dOi.OIQ/ 10.1016 /] .econlet.2020.109664 (previously Quantitative Social Science Working Paper No. 20-04 and
1ZA Discussion Paper No. 13578)

Barth, E., Bryson, A. and Dale-Olsen, H. (2020) Do Public Subsidies of Union Membership
Increase Union Membership Rates?”, IZ.A Discussion Paper No. 13747
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Review, No. 243, R17-R26 (previously 1ZA Discussion Paper No. 11373)
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Discussion Paper No. 11372)

Bryson, A. and MacKerron, G. (2018) “How Does Terrorism Affect Individuals’ Wellbeing?”,
1ZA Discussion Paper No. 11273

Bryson, A., Gomez, R. and Zhang, T. (2017) "All-Star or Benchwarmer? Relative Age, Cohort
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