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ADVISORY BOARDS: 
 
2010-2013         CPB Netherlands Bureau for Economic Policy Analysis,   
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I.  English Publications 
 
 Bloemen, H.G. and A. Kapteyn (1993), The joint estimation of a non-linear 

labour supply function and a wage equation using simulated response 
probabilities, Annales d'économie et de statistique, vol. 29, pp. 175-205. 

 
 Bloemen, H.G. (1997), Job search theory, labour supply and unemployment 

duration, Journal of Econometrics, Vol 79 (2), pp. 305-325. (AIp: 96) 
 

 Bloemen, H.G. (2000), A model of labour supply with job offer restrictions, 
Labour Economics, Vol. 7, pp. 297-312. (AIp: 84) 
 

 Bloemen, H.G. and A. Kalwij (2001), Female labor market transitions and the 
timing of births: a simultaneous analysis of the effects of schooling, Labour 
Economics, Vol. 8, pp. 593-620. (AIp: 84) 
 

 Bloemen, H.G. and E.G.F. Stancanelli (2001), Individual wealth, reservation 
wages and transitions into employment, Journal of Labor Economics, Vol. 19, 
nr. 2. pp. 400-439. (AIp: 98) 
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 Bloemen, H.G. (2002),  The relation between wealth and labour market 
transitions: an empirical study for the Netherlands, Journal of Applied 
Econometrics, Vol. 17, pp. 249-268. (AIp: 96) 

 
 Alessie, R and H.G. Bloemen (2004), Premium differentiation in the 

unemployment insurance system and the demand for labor, Journal of 
Population Economics, Vol. 17, pp. 729-765. (AIp: 78) 

 
 Bloemen, H.G. (2005), Job Search, Search Intensity, and Labor Market 

Transitions: An Empirical Analysis, Journal of Human Resources, Vol. 40, nr. 
1, pp. 231-269. (AIp: 97) 

 
 Bloemen, H.G. and E.G.F. Stancanelli (2005), Financial Wealth, Consumption 

Smoothing, and Income Shocks Arising from Job Loss, Economica, Vol. 72, 
pp. 431-452. (AIp: 90) 
 

 Bloemen, H. (2007), Book Review. Labour supply and incentives to work in 
Europe, Economist, Vol. 155, nr. 3, pp. 337-338. 

 
 Bloemen, H.G. (2008), Job search, hours restrictions and desired hours of 

work, Journal of Labor Economics, Vol. 26, No. 1, pp. 137-179. (AIp: 98) 
 
 Bloemen, H.G. and A. Kapteyn (2008), The estimation of Utility consistent 

labor supply model by means of simulated scores, Journal of Applied 
Econometrics, Vol. 23, pp. 395-422. (AIp: 96) 
 

 Bloemen, H.G. (2010), An empirical model of collective household labour 
supply with nonparticipation, Economic Journal, Vol. 120 (March), pp. 183-
214. (AIp: 98) 

 
 Bloemen, H.G., S. Pasqua, and E.G.F. Stancanelli (2010), An empirical 

analysis of the time allocation of Italian couples: Are they responsive? Review 
of Economics of the Household, Vol. 8, No. 3, pp.345-369. (AIp: 60) 
 

 Bloemen, H.G. (2011), The effect of private wealth on the retirement rate: an 
empirical analysis, Economica, Vol. 78, pp. 637-655. (AIp: 90) 
 

 Lammers, M, H. Bloemen, and  S. Hochguertel (2013), Job search 
requirements for older unemployed: Transitions to employment, early 
retirement and disability benefits, European Economic Review, vol. 58(C), pp. 
31-57. (AIp: 92) 
 

 Bloemen, H.G. and E.G.F.  Stancanelli (2014),  Market hours, household 
work, child care, and wage rates of partners: an empirical analysis, Review of 
Economics of the Household, Vol. 12(1), pp 51-81. (AIp: 60) 
 

 Bloemen, H.G. and E.G.F. Stancanelli (2015), Toyboys or supergirls? An 
analysis of partners’ employment outcomes when she outearns him, Review 
of Economics of the Household, Vol. 13(3), pp. 501-530. (AIp: 60) 
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 Bloemen, H.G. (2016), Private Wealth and Job Exit at Older Age: A Random 
Effects Model, Empirical Economics, Vol. 51, No. 2, pp. 763-807. (AIp: 45) 

 
 Bloemen, H. (2016), Job search requirements for older unemployed workers, 

IZA World of Labor, Institute for the Study of Labor (IZA), pp. 235 
 

 Bloemen, H., S. Hochguertel and J. Zweerink (2016), Gradual retirement in 
the Netherlands: an analysis using administrative data, Research on Aging, 
Vol. 38(2), pp. 202-233. (AIp: 64) 
 

 Li, Y, M. Mastrogiacomo, S. Hochguertel and H. Bloemen (2016), The role of 
wealth in the start-up decision of new self-employed: Evidence from a pension 
policy reform, Labour Economics, Vol. 41, pp. 280-290. (AIp: 84) 
 

 Bloemen, H., S. Hochguertel and J. Zweerink (2017), The causal effect of 
retirement on mortality: Evidence from targeted incentives to retire early, 
Health Economics, Vol. 26, No. 12, pp. E204-E218. (AIp: 87) 
 

 Bloemen, H., S. Hochguertel and J. Zweerink (2018), Job loss, firm-level 
heterogeneity and mortality: Evidence from administrative data, Journal of 
Health Economics, Vol. 59, pp. 78-90. (AIp: 94) 
 

 Bloemen, H., S. Hochguertel and J. Zweerink (2019), The effect of incentive-
induced retirement on spousal retirement rates: Evidence from a natural 
experiment, Economic Inquiry, Vol. 57, nr. 2, pp. 910-930. (AIp: 84) 
 

 Bloemen, H.G. (2019), Collective Labour Supply, Taxes, and Intrahousehold 
Allocation: An Empirical Approach, Journal of Business and Economic 
Statistics, Vol. 37, nr. 3, pp. 471-483. (AIp: 98) 
  

II. Dutch Publications: 
 
 Bloemen, H.G. and R.J.M. Alessie (2000), Premiedifferentiatie leidt tot meer 

werk,   
Economisch Statistische Berichten, Vol. 85, nr. 4266, pp. 616-619. 

 
 Bloemen, H. (2001), Studiekeuze van jongeren moeilijk te beinvloeden, 

Over.Werk, Vol. 11, nr. 4, pp. 145-149. 
 
 Bloemen, H. (2007), Arbeidstijd en gewenste uren, Economisch Statistische 

Berichten, Vol. 92, pp. 267-269. 
 

 Bloemen, H., S. Hochguertel and M. Lammers (2011), Consequenties van de 
Sollicitatieplicht voor Ouderen, Economisch Statistische Berichten, Vol. 96, 
pp. 214-217. 
 

 Bloemen, H., S. Hochguertel and J. Zweerink (2015), Of Partners voor 
Gelijktijdige Pensionering kiezen, Economisch Statistische Berichten, Vol. 
100, pp. 230-233. 
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III. Policy Reports: 
 
 Bloemen, H.G. and J. Vogel (1996), Vermogensvorming, Report for the 

VSB-CentER Savings Project. 
 
 Bloemen, H.G, R. Alessie, A. Kapteyn (1997), Koopkrachtige 

vraag naar nieuwe vormen van bejaardenzorg, CentER/EIT. 
 
 Alessie, R and H. Bloemen (1998), Nieuwe Financieringsvormen van de WW. 

(Report for the Dutch Ministry of Social Affairs and Employment on the 
possible effects of a possible introduction of experience rating of 
unemployment benefits in the Netherlands) 

 
 Alessie, R,  H. Bloemen, R.H. van het Kaar en R. Knegt (1999), Nieuwe 

Financierings-vormen  van de WW, Elsevier, Amsterdam. (Report for the 
Dutch Ministry of Social Affairs and Employment on the possible effects of a 
possible introduction of experience rating of unemployment benefits in the 
Netherlands) 

 
 Bloemen, H., R. Alessie, P. Fontein en M. Vermeulen (1999), Een 

Berekeningswijze voor de Stille reserve op basis van IPTO. Het primair 
onderwijs. IVA en CentER Applied Research. (Report for the Dutch Ministry of 
Education). 

 
 Bloemen, H., R. Alessie, P. Fontein en M. Vermeulen (1999), Een 

Berekeningswijze voor de Stille reserve op basis van IPTO. Het voortgezet 
onderwijs. IVA en CentER Applied Research. (Report for the Dutch Ministry of 
Education). 
 

 Bloemen, H.G., J.H.M. Nelissen, D. Sikkel (1999), Toetsing 
rechtsgrondfactoren ziekenfondsen. (Report for the Health Insurance 
Company OZB). 

 
 Bloemen, H and B. Dellaert (2000), De keuze van jongeren voor een opleiding 

in de zorg. Onderzoek naar factoren die de studiekeuze beïnvloeden, OSA-
publicatie ZW9, OSA, Tilburg. 

 
 Bloemen, H and B. Dellaert (2001), De studiekeuze van middelbare 

scholieren.  
Een analyse van motieven, percepties en preferenties, OSA-publicatie A176, 
OSA, Tilburg. 
 

 Den Butter, F.A.G. and H.G. Bloemen (2001), Review NIPO 
Consult-KPMG-BEA rapport monitoring regulering taxibranche (review of 
report carried out in commission the Dutch ministry of transport). 

 
 Bloemen, H., S. Hochguertel and J. Zweerink (2014), Gradual Retirement. A 

Pathway with a Future? Netspar Panel Paper 41. 
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Ph.D. SUPERVISION:   
 Completed: 
 
 Jochem Zweerink. Thesis title: Retirement decisions, job 

loss and mortality. Graduation: 2016. (Role: Supervisor and 
Co-promotor) 

 
 Henk-Wim de Boer. Thesis title: Essays on tax benefit 

reforms in a discrete choice framework. Graduation: 2017. 
(Role: Supervisor and Co-promotor) 

 
 Marloes Lammers. Thesis title: Financial incentives and job 

choice. Graduation: 2017. (Role: Supervisor and Co-
promotor) 

 
 In progress: 
 
 Yue Li 
 Yeorim Kim 
  
 
 
GRANTS:   
  
2007 Netspar Theme Grant “Pensions, Savings, and Retirement 

Decisions I” (1,000,000 Euro). Role: Co-applicant and 
coordinator subtheme 3: “Financial incentives and 
Retirement Behavior”. 

 
2010 Netspar Theme Grant “Pensions, Savings, and Retirement 

Decisions II” (500,000 Euro). Role: Co-applicant and 
coordinator subtheme 2: “Labor Market Decisions and 
Outcomes at Older Working Ages”. 

 
2012 Netspar Large Vision Grant “A `second and half pillar for the 

self-employed?” (250,000 Euro). Role: Supervisor, co-
author paper. 

 
2016 Netspar Theme Project “Uncertainty over the Life Cycle: 

Implications for Pensions and Savings Behavior” (500,000 
Euro). Role: Supervisor, co-author paper. 

 
 
 
REFEREEING:              Acted as a referee for numerous journals, among which are 

Review of Economic Studies, Journal of Human 
Resource, Journal of Population Economics, Economic 
Journal, European Economic Review, Journal of Labor 
Economics, Review of Economics of the Household, 
Journal of Public Economics, Quarterly Journal of 
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Economics, Journal of Applied Econometrics, Labour 
Economics,  Journal of the European Economic 
Association, Health Economics, Econometrics Journal, 
Oxford Bulletin of Economics and Statistics. 

 
 
TEACHING:                  Teaching activities include developing courses and course 

material, coordinating and instructing teaching assistants, 
exam grading, thesis supervision (both at bachelor and 
master level).  

 
                                      Selected course involvement: 
 
                                      Bachelor program in Economics and Business Economics: 

 Microeconomics (Intermediate level) 
 Quantitative Research Methods (Introductory 

econometrics for economists) 
 Bachelor thesis supervision 
(The courses Microeconomics II and Quantitative Research 
Methods in Economics and Finance III are core courses the 
economics track, and required for admission into the master 
programme in Economics). 

 
Bachelor program in Business Administration: 
 Economics (Principles) 
 Bachelor thesis supervision 
(Since 2002 involved in the teaching and coordination of the 
course Economics in the Business administration 
programme. Member of the forum of course coordinators, 
and involved in the restructuring of the course into the new 
programme in 2014). 

 
Master program in Economics: 
 Supervision Research Projects 
 Master thesis supervision 

 
PhD Program Tinbergen Institute 
 Labour Economics 
 Applied Microeconometrics 
 Econometrics II (Since 2018) 

 
Past course involvement includes: 
 Master program Netspar: Microeconomics of Life Cycle 

Behavior: the Retirement decision 
 Courses in Panel Data, Duration Models, Empirics of the 

Labor Market.  
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MANAGEMENT AND CONTROL: 
  
2002-present Secretary of the Department of Economics. A key function 

in the department that includes multiple tasks among which 
are the following: 
1. Scheduling and assigning teaching staff to the whole 

range courses by the department. This includes control 
with respect to the following programmes: 
 Bachelor in Business and Economics 
 Master programme in Economics 
 Bachelor program in Business Administration 
 Bachelor program in International Business 

Administration 
 Amsterdam University College (AUC) 
 Philosophy, Politics and Economics (PPE) 
Task includes coordination with the responsible 
programme directors and coordinators. 

2. Periodical meetings with the Faculty Board on the 
annual (personnel) budget. 

3. Scheduling and assigning information activities for 
prospective students for the Bachelor Programme in 
Business and Economics. 

4. Preparing and presenting the departmental contribution 
to the VU Matching Days. 

5. Until the digitalization of the financial system the function 
included control of the financial budget and specifically 
the allocation of the annual travel budget to the 
members of  the department. 

 
2002-2003 Member of the pre-master committee. Committee 

responsible for deficiency programme for prospective 
students to the various master programmes within the 
Faculty. 

 
2008-2011 Member of the Works Council (Ondernemingsraad) of the 

Faculty. 
 
2008 Member of the committee Stay@Work on participative 

ergonomics. 
 
2016 Party of the faculty group receiving the Review Committee 

for the Bachelor programme in Economics and Business. 
 
 


