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» Bloemen, H.G. and J. Vogel (1996), Vermogensvorming, Report for the
VSB-CentER Savings Project.

> Bloemen, H.G, R. Alessie, A. Kapteyn (1997), Koopkrachtige
vraag naar nieuwe vormen van bejaardenzorg, CentER/EIT.

» Alessie, R and H. Bloemen (1998), Nieuwe Financieringsvormen van de WW.
(Report for the Dutch Ministry of Social Affairs and Employment on the
possible effects of a possible introduction of experience rating of
unemployment benefits in the Netherlands)

> Alessie, R, H. Bloemen, R.H. van het Kaar en R. Knegt (1999), Nieuwe
Financierings-vormen van de WW, Elsevier, Amsterdam. (Report for the
Dutch Ministry of Social Affairs and Employment on the possible effects of a
possible introduction of experience rating of unemployment benefits in the
Netherlands)

> Bloemen, H., R. Alessie, P. Fontein en M. Vermeulen (1999), Een
Berekeningswijze voor de Stille reserve op basis van IPTO. Het primair
onderwijs. IVA en CentER Applied Research. (Report for the Dutch Ministry of
Education).

» Bloemen, H., R. Alessie, P. Fontein en M. Vermeulen (1999), Een
Berekeningswijze voor de Stille reserve op basis van IPTO. Het voortgezet
onderwijs. IVA en CentER Applied Research. (Report for the Dutch Ministry of
Education).

» Bloemen, H.G., J.H.M. Nelissen, D. Sikkel (1999), Toetsing
rechtsgrondfactoren ziekenfondsen. (Report for the Health Insurance
Company OZB).

> Bloemen, H and B. Dellaert (2000), De keuze van jongeren voor een opleiding
in de zorg. Onderzoek naar factoren die de studiekeuze beinvioeden, OSA-
publicatie ZW9, OSA, Tilburg.

> Bloemen, H and B. Dellaert (2001), De studiekeuze van middelbare
scholieren.
Een analyse van motieven, percepties en preferenties, OSA-publicatie A176,
OSA, Tilburg.

» Den Butter, F.A.G. and H.G. Bloemen (2001), Review NIPO
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Jochem Zweerink. Thesis title: Retirement decisions, job
loss and mortality. Graduation: 2016. (Role: Supervisor and
Co-promotor)

Henk-Wim de Boer. Thesis title: Essays on tax benefit
reforms in a discrete choice framework. Graduation: 2017.
(Role: Supervisor and Co-promotor)

Marloes Lammers. Thesis title: Financial incentives and job
choice. Graduation: 2017. (Role: Supervisor and Co-
promotor)

In progress:

Yue Li
Yeorim Kim

Netspar Theme Grant “Pensions, Savings, and Retirement
Decisions 1” (1,000,000 Euro). Role: Co-applicant and
coordinator subtheme 3: “Financial incentives and
Retirement Behavior”.

Netspar Theme Grant “Pensions, Savings, and Retirement
Decisions 11" (500,000 Euro). Role: Co-applicant and
coordinator subtheme 2: “Labor Market Decisions and
Outcomes at Older Working Ages”.

Netspar Large Vision Grant “A “second and half pillar for the
self-employed?” (250,000 Euro). Role: Supervisor, co-
author paper.

Netspar Theme Project “Uncertainty over the Life Cycle:
Implications for Pensions and Savings Behavior” (500,000
Euro). Role: Supervisor, co-author paper.

Acted as a referee for numerous journals, among which are
Review of Economic Studies, Journal of Human
Resource, Journal of Population Economics, Economic
Journal, European Economic Review, Journal of Labor
Economics, Review of Economics of the Household,
Journal of Public Economics, Quarterly Journal of



TEACHING:

Economics, Journal of Applied Econometrics, Labour
Economics, Journal of the European Economic
Association, Health Economics, Econometrics Journal,
Oxford Bulletin of Economics and Statistics.

Teaching activities include developing courses and course
material, coordinating and instructing teaching assistants,
exam grading, thesis supervision (both at bachelor and
master level).

Selected course involvement:

Bachelor program in Economics and Business Economics:

» Microeconomics (Intermediate level)

» Quantitative Research Methods (Introductory
econometrics for economists)

» Bachelor thesis supervision

(The courses Microeconomics Il and Quantitative Research

Methods in Economics and Finance lll are core courses the

economics track, and required for admission into the master

programme in Economics).

Bachelor program in Business Administration:

» Economics (Principles)

» Bachelor thesis supervision

(Since 2002 involved in the teaching and coordination of the
course Economics in the Business administration
programme. Member of the forum of course coordinators,
and involved in the restructuring of the course into the new
programme in 2014).

Master program in Economics:
» Supervision Research Projects
» Master thesis supervision

PhD Program Tinbergen Institute
» Labour Economics

» Applied Microeconometrics
» Econometrics Il (Since 2018)

Past course involvement includes:

» Master program Netspar: Microeconomics of Life Cycle
Behavior: the Retirement decision

» Courses in Panel Data, Duration Models, Empirics of the
Labor Market.



MANAGEMENT AND CONTROL:

2002-present

2002-2003

2008-2011

2008

2016

Secretary of the Department of Economics. A key function
in the department that includes multiple tasks among which
are the following:

1. Scheduling and assigning teaching staff to the whole
range courses by the department. This includes control
with respect to the following programmes:

Bachelor in Business and Economics

Master programme in Economics

Bachelor program in Business Administration

Bachelor program in International Business

Administration

Amsterdam University College (AUC)

Philosophy, Politics and Economics (PPE)

Task includes coordination with the responsible
programme directors and coordinators.

2. Periodical meetings with the Faculty Board on the
annual (personnel) budget.

3. Scheduling and assigning information activities for
prospective students for the Bachelor Programme in
Business and Economics.

4. Preparing and presenting the departmental contribution
to the VU Matching Days.

5. Until the digitalization of the financial system the function
included control of the financial budget and specifically
the allocation of the annual travel budget to the
members of the department.

YV VVYVVYV

Member of the pre-master committee. Committee
responsible for deficiency programme for prospective
students to the various master programmes within the
Faculty.

Member of the Works Council (Ondernemingsraad) of the
Faculty.

Member of the committee Stay@Work on participative
ergonomics.

Party of the faculty group receiving the Review Committee
for the Bachelor programme in Economics and Business.



